
  

KNOW ALL PERSONS BY THESE PRESENTSKNOW ALL PERSONS BY THESE PRESENTS

TThhiiss COLLCOLLECTIVECTIVE E NEGOTNEGOTIAIATIOTION N AGRAGREEMEEEMENTNT   enenteterered d ininto to by by anandd
between:between:

TThhee NANATTIOIONANAL L COCOMMMMISSISSION ION FOFOR R CUCULLTTURURE E AAND ND THTHE E AARTRTSS, , aa
goern!ent agen"y "reated #nder Re$#b%i" A"t No& '()* whi"h seres as the "entra%goern!ent agen"y "reated #nder Re$#b%i" A"t No& '()* whi"h seres as the "entra%
"oo"oordirdinanatinting g and and $o%$o%i"yi"y+!a+!aining g ar! ar! o- o- the the gogoerern!en!ent nt -or -or "#%"#%t#rt#ra% a% and and artartististi"i"
dedee%oe%o$!e$!ent nt wiwith th o-o--i"-i"e e addaddresress s at at N.N..A .A B#iB#i%di%ding, ng, *(( *(( /en/eneraera% % L#nL#na a StrStreeeet,t,
0ntra!#ros, 1ani%a, hereina-ter re-erred to as the0ntra!#ros, 1ani%a, hereina-ter re-erred to as the “MANAGEMENT”“MANAGEMENT” and re$resented and re$resented
by its E2e"#tie 3ire"tor,by its E2e"#tie 3ire"tor, ADELINA M. SUEMITH.ADELINA M. SUEMITH.

andand

ThThee NATIONAL COMMISSION FOR CULTURE AND ARTS EMPLOYEESNATIONAL COMMISSION FOR CULTURE AND ARTS EMPLOYEES
ORGANIZATIONORGANIZATION, a d#%y organi4ed and e2isting %egiti!ate %abor organi4ation with, a d#%y organi4ed and e2isting %egiti!ate %abor organi4ation with
Registry No& 56)7 dated A$ri% 8, 9669, iss#ed by the 3e$art!ent o- Labor andRegistry No& 56)7 dated A$ri% 8, 9669, iss#ed by the 3e$art!ent o- Labor and
E!$%oy!ent 3OLE; and the .ii% Seri"e .o!!ission .S.;, and d#%y a""reditedE!$%oy!ent 3OLE; and the .ii% Seri"e .o!!ission .S.;, and d#%y a""redited
by the .S. #nder A""reditation .erti-i"ate No& ((6 dated <#%y 98, 9669 with o--i"eby the .S. #nder A""reditation .erti-i"ate No& ((6 dated <#%y 98, 9669 with o--i"e
address at *(( /enera% L#na Street, 0ntra!#ros, 1ani%a, hereina-ter re-erred to asaddress at *(( /enera% L#na Street, 0ntra!#ros, 1ani%a, hereina-ter re-erred to as
“NEO”“NEO”   and re$resand re$resenteented d in this Agrein this Agree!ene!ent t by its by its PresiPresidentdent,, LAWRENCE EMIL C.LAWRENCE EMIL C.
GONZALES.GONZALES.

WITNESSETH:WITNESSETH:

WHEREASWHEREAS, the 587' Phi%i$$ine .onstit#tion and E2e"#tie Order No& 576, the 587' Phi%i$$ine .onstit#tion and E2e"#tie Order No& 576
re"ogni4e and g#arantee, a!ong others, the rights o- goern!ent e!$%oyees to se%-+re"ogni4e and g#arantee, a!ong others, the rights o- goern!ent e!$%oyees to se%-+
organi4ation and "o%%e"tie organi4ation and "o%%e"tie negotiations=negotiations=

WHEREASWHEREAS,  t,  thhee MANAGEMENTMANAGEMENT   rere"o"ogngni4i4es es anand d s#s#$$$$ororts ts ththe e ririghght t o- o- 
e!$%oyees to se%-+organi4ation and e!$%oyees to se%-+organi4ation and "o%%e"tie negotiations="o%%e"tie negotiations=

WHEREASWHEREAS, the, the  MANAGEMENT  MANAGEMENT   iewiews s "o%%"o%%e"tie"tie e negnegotiatotiation as ion as a a #se-#se-#%#%
instr#!ent to strengthen !erit and -itness $rin"i$%es in instr#!ent to strengthen !erit and -itness $rin"i$%es in the "ii% seri"e=the "ii% seri"e=

WHEREASWHEREAS,, NEO NEO, #nder .S. A""reditation .erti-i"ate No& ((6 dated <#%y 98,, #nder .S. A""reditation .erti-i"ate No& ((6 dated <#%y 98,
9669 was a""redited as the so%e and e2"%#sie bargaining agent -or a%% the ran+and+9669 was a""redited as the so%e and e2"%#sie bargaining agent -or a%% the ran+and+
-i%e e!$%oyees in any -i%e e!$%oyees in any negotiation a--e"ting e!$%oy!ennegotiation a--e"ting e!$%oy!ent=t=

WHEREASWHEREAS, the, the MANAGEMENT MANAGEMENT and and NEONEO hae "o!!on desires to i!$roe hae "o!!on desires to i!$roe
the woring "onditions and bene-its at the N..A, to $ro!ote har!onio#s and better the woring "onditions and bene-its at the N..A, to $ro!ote har!onio#s and better 
e!$e!$%oy%oyee+ee+!an!anagage!ee!ent nt $ra$ra"ti"ti"es "es anand d to to enenhanhan"e "e the the N.N..A.A>>s s e-e--i"-i"ienien"y "y anandd
e--e"tieness in $roiding better and res$onsie seri"es to the $#b%i"=e--e"tieness in $roiding better and res$onsie seri"es to the $#b%i"=

WHEREASWHEREAS, , bbooth thth thee MANAGEMENTMANAGEMENT  a  anndd NEONEO   hae !#t#ahae !#t#a%%y agree%%y agreed d toto
-or!a-or!a%%y enter %%y enter into a into a "o%%"o%%e"tie"tie e negonegotiatitiation on with the with the #%ti#%ti!ate ob?e"ti!ate ob?e"tie e o- o- worworinging
together as $artners together as $artners -or e--e"tie goernan"e&-or e--e"tie goernan"e&
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NOW, THEREFORENOW, THEREFORE, -or and in "onsideration o- the -oregoing $re!ises, the, -or and in "onsideration o- the -oregoing $re!ises, the
MANAGEMENT and NEOMANAGEMENT and NEO hereby agree and bind the!se%es to the $roisions o-  hereby agree and bind the!se%es to the $roisions o- 
this this .o%%e"tie Negotiating Agree!ent:.o%%e"tie Negotiating Agree!ent:

ARTICLE IARTICLE I
DECLARATION OF PRINCIPLESDECLARATION OF PRINCIPLES

Section 1.Section 1.  Pu!"# Pu!"# A##$un%aA##$un%a"!"%&."!"%&.  TheThe  MANAGEMENT  MANAGEMENT  andand  NEONEO share the share the
ision o- de"ent and $rod#"tie e!$%oy!ent -or eery @i%i$ino worer, and sha%% beision o- de"ent and $rod#"tie e!$%oy!ent -or eery @i%i$ino worer, and sha%% be
a""o#ntab%e to the $#b%i" -or sering the! with the highest $ro-essiona% and ethi"a%a""o#ntab%e to the $#b%i" -or sering the! with the highest $ro-essiona% and ethi"a%
standards&standards&

Section 2 Section 2 && La'( and P$!"#")(.La'( and P$!"#")(. The The MANAGEMENTMANAGEMENT andand  NEONEO sha%% obsere sha%% obsere
nationa% $o%i"ies as we%% as $o%i"ies o- internationa% organi4ations that the Phi%i$$inesnationa% $o%i"ies as we%% as $o%i"ies o- internationa% organi4ations that the Phi%i$$ines
has rati-ied, regarding the right o- worers to se%-+organi4ation, "o%%e"tie bargaininghas rati-ied, regarding the right o- worers to se%-+organi4ation, "o%%e"tie bargaining
and negotiations and "on"erned a"tiities, in"%#ding the right to strie in a""ordan"eand negotiations and "on"erned a"tiities, in"%#ding the right to strie in a""ordan"e
with %aw&with %aw&

SecSectiotion n 33&& R"*+%R"*+%( ( $ $ E-!$E-!$&))&))(.(.   TheThe  MAN  MANAGAGEMEMENENTT andand  N  NEEOO sha%%sha%%
re"ogni4e the basi" rights o- e!$%oyees to a ?#st and de"ent sa%ary, se"#rity o- re"ogni4e the basi" rights o- e!$%oyees to a ?#st and de"ent sa%ary, se"#rity o- 
ten#re, "areer dee%o$!ent and h#!ane ten#re, "areer dee%o$!ent and h#!ane woring "onditions&woring "onditions&

Section 4Section 4&& Au%+$/"%& and Au%+$/"%& and P/)/$*a%"0).P/)/$*a%"0).  NEONEO re"ogni4es the a#thority and the re"ogni4es the a#thority and the
$rero$rerogatigatie o- thee o- the MANAGEMENTMANAGEMENT to i!$%e!ent $o%i"ies goerning the ter!s and to i!$%e!ent $o%i"ies goerning the ter!s and

"ondi"onditiontions s o- e!$%oyo- e!$%oy!ent in the!ent in the MANAGEMENTMANAGEMENT  in a""ordan"e with e2isting %aws  in a""ordan"e with e2isting %awsand in good -aith&and in good -aith&

SeSectctioion n 5.5.   E-!$&E-!$&)) )) Pa/%Pa/%"#"a"#"a%"$n.%"$n.  T  Thhee MAMANANAGEGEMMENENTT andand   NEONEO
re"ogni4e the i!$ortan"e o- e!$%oyee $arti"i$ation in $o%i"y and de"ision+!aingre"ogni4e the i!$ortan"e o- e!$%oyee $arti"i$ation in $o%i"y and de"ision+!aing
$ro"esses a--e"ting the e!$%oyee>s we%-are&$ro"esses a--e"ting the e!$%oyee>s we%-are&

Section 6.Section 6.  N$n1"n%)/)/)n#).N$n1"n%)/)/)n#). The The MANAGEMENTMANAGEMENT sha%% not inter-ere with the sha%% not inter-ere with the
estab%ish!ent, o$eration and ad!inistration o-estab%ish!ent, o$eration and ad!inistration o- NEONEO thro#gh a"ts designed to $%a"e thro#gh a"ts designed to $%a"e
thethe NEONEO #nder its "ontro%& #nder its "ontro%&

SeSectctioion n 7 7 && E2ua!"%&.E2ua!"%&.  T  Thhee MAMANANAGEGEMEMENTNT andand  N  NEEOO shsha%a%% % enens#s#re re ththee
-#nda!enta% e#a%ity be-ore the %aw o- wo!en and !en, and sha%% not dis"ri!inate-#nda!enta% e#a%ity be-ore the %aw o- wo!en and !en, and sha%% not dis"ri!inate
on the basis o- gender, ra"e or "reed, in %ine with the N .onention on theon the basis o- gender, ra"e or "reed, in %ine with the N .onention on the
Preention o- A%% @or!s o- 3is"ri!ination&Preention o- A%% @or!s o- 3is"ri!ination&

ARTICLE IIARTICLE II
COVERAGECOVERAGE

SectiSection on 8 8 && C$0)/a*).C$0)/a*).   The a$$ro$The a$$ro$riate negotiriate negotiatiniatining ng #ni#nit t "oe"oered red by by thisthis
 Agree!ent sha%%  Agree!ent sha%% "onsist o- "onsist o- the the ran+and+-i%e e!$%oyees o- ran+and+-i%e e!$%oyees o- the the Nationa% .o!!issionNationa% .o!!ission
-or .#%t#re and the Arts whose -#n"tions are not $o%i"y C -or .#%t#re and the Arts whose -#n"tions are not $o%i"y C deter!inindeter!ining or whose d#tiesg or whose d#ties
are not high%y "on-identia% in nat#re&are not high%y "on-identia% in nat#re&

ARTICLE IIIARTICLE III
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RECOGNITION, REPRESENTATION, PRIVILEGES, AND SECURITYRECOGNITION, REPRESENTATION, PRIVILEGES, AND SECURITY

Section 9Section 9&& S$!) and E3#!u("0) N)*$%"a%"n* A*)n%.S$!) and E3#!u("0) N)*$%"a%"n* A*)n%.  T  Thhee MANAGEMENTMANAGEMENT
re"ogre"ogni4eni4ess NEONEO as the so%e and e2"%#sie negotiating re$resentatie o- a%% N..A as the so%e and e2"%#sie negotiating re$resentatie o- a%% N..A
E!$%oyees within the "o%%e"tie negotiating #nit&E!$%oyees within the "o%%e"tie negotiating #nit&

Section 10.Section 10.  N$n1D"(#/"-"na%"$n.N$n1D"(#/"-"na%"$n. The The MANAGEMENT MANAGEMENT sha%% not dis"ri!inate sha%% not dis"ri!inate
against any e!$%oyee by reason o- !e!bershi$ in theagainst any e!$%oyee by reason o- !e!bershi$ in the NEONEO, or against any o--i"er or , or against any o--i"er or 
d#%y a#thori4ed re$resentatie o-d#%y a#thori4ed re$resentatie o- NEONEO -or a"ts $er-or!ed in a""ordan"e with %aw, or  -or a"ts $er-or!ed in a""ordan"e with %aw, or 
$#rs#ant to this Agree!ent&$#rs#ant to this Agree!ent&

SecSectiotion n 1111.. D"/)#% D)a!"n*(.D"/)#% D)a!"n*(.   ThThee MANAGEMENTMANAGEMENT sha%% dea% on%y thro#gh sha%% dea% on%y thro#gh
and direand dire"t%"t%y y wiwithth NEONEO on a%% !atters and iss#es a--e"ting the rights, bene-its andon a%% !atters and iss#es a--e"ting the rights, bene-its and
ininteterereststs s o- o- a%a%% % N.N..A .A e!e!$%$%oyoyeeees s d#d#riring ng ththe e a-a--e-e"t"tiiitity y o- o- ththis is AAgrgreeee!e!ent nt inin
a""ordan"e with e2isting goern!ent r#%es and a""ordan"e with e2isting goern!ent r#%es and reg#%ations&reg#%ations&

Section 12 Section 12 && C$--"%%)) R)/)()n%a%"$n.C$--"%%)) R)/)()n%a%"$n. P#rs#ant to the $rin"i$%es o- shared P#rs#ant to the $rin"i$%es o- shared
res$onsibi%ires$onsibi%ity and ty and e!$%oyee e!$owee!$%oyee e!$ower!ent, ther!ent, the MANAGEMENTMANAGEMENT re"ogni4es the right re"ogni4es the right
o-o- NEONEO to  to be re$resented in the -o%%owing "o!!ittees:be re$resented in the -o%%owing "o!!ittees:

5&55&5 PersPersonneonne% Se%e"ti% Se%e"tion Board PSBon Board PSB;=;=
5&95&9 Personne% Personne% 3ee%o$!e3ee%o$!ent .nt .o!!ittee o!!ittee P3.;P3.;
5&(5&( Progra! -or Progra! -or AwaAwards D 0n"enties -or Srds D 0n"enties -or Seri"e E2"e%%eeri"e E2"e%%en"e PRA0SE;=n"e PRA0SE;=
5&5& /rie/riean"an"e .o!!e .o!!ittee /ittee /.;=.;=
5&)5&) Per-or!an"e Per-or!an"e 1anage!en1anage!ent /rot /ro#$ #$ P1/;=P1/;=

5&*5&* 1ana1anage!ege!ent nt .o!!.o!!itteittee e 1AN1AN.O1;.O1;, , whewheneeneer r a$$%a$$%i"abi"ab%e, s#"h %e, s#"h asasworing "onditions and bene-its=woring "onditions and bene-its=
5&'5&' /A3 @o"/A3 @o"a% Poina% Point Syste! /t Syste! /@PS;@PS;==
5&75&7 Bids and AwBids and Awards .o!!iards .o!!ittee BA.;, as ttee BA.;, as obseobserer d#rinrer d#ring g $#b%$#b%i" biddingi" bidding

on !atters "on"erning e!$%oyee we%-are and on !atters "on"erning e!$%oyee we%-are and bene-itsbene-its
5&85&8 S$e"S$e"ia% ia% .o!!.o!!itteittees es s#"h as s#"h as reorreorganigani4atio4ationFstanFsta--in--ing, g, s$ors$orts, ts, "#%t#"#%t#ra%,ra%,

annannieiersarsary ry and and .hr.hristist!as !as "e%"e%ebebratratioion, n, #ni#ni-or-or!F"!F"%o%othithingng, , )S )S teatea!,!,
a!ong others, when !atters a--e"ting woring "onditions and bene-itsa!ong others, when !atters a--e"ting woring "onditions and bene-its
are to be are to be dis"#ssed&dis"#ssed&

Section 13.Section 13.   O"#"a! 4u("n)(( P/"0"!)*).O"#"a! 4u("n)(( P/"0"!)*). S#b?e"t to the e2igen"y o- seri"e S#b?e"t to the e2igen"y o- seri"e
and the #s#a% noti-i"ation re#ire!ents, theand the #s#a% noti-i"ation re#ire!ents, the  MANAGEMENT MANAGEMENT sha%% a%%ow !e!bers o-  sha%% a%%ow !e!bers o- 
ththee NEONEO  to attend, on o--i"ia% ti!e and as o--i"ia% b#siness, reg#%ar !onth%y and  to attend, on o--i"ia% ti!e and as o--i"ia% b#siness, reg#%ar !onth%y and
s$e"ia% !eetings within the o--i"e $re!ises as s"hed#%ed #nder its by+%aws, as we%%s$e"ia% !eetings within the o--i"e $re!ises as s"hed#%ed #nder its by+%aws, as we%%
as genera% asse!b%ies and otheras genera% asse!b%ies and other NEONEO a"tiities& a"tiities&

Section 14Section 14&& Su$/% $/ NEO5( O)/a%"$n(.Su$/% $/ NEO5( O)/a%"$n(. 0n re"ognition o- the i!$ortant 0n re"ognition o- the i!$ortant
tastass thas thatt NEONEO sha%% $roid sha%% $roide to e to the e!$%the e!$%oyeeoyees, thes, the MANAGEMENTMANAGEMENT  sha%% $roide sha%% $roide
NEONEO with the  with the -o%%owing -a"i%itie-o%%owing -a"i%ities -or s -or its o$erations:its o$erations:

aa;; aan n aaddee##aatte e oo----ii""e e ss$$aa""e e ss##""h h aas s aan n aa%%rreeaaddy y ee22iissttiinngg
strstr#"#"t#rt#reFoeFo----i"ei"e; ; -or -or its its $ri$rin"in"i$a% $a% o-o--i"-i"e e wiwith th e#e#i$i$!en!ent, t, wawaterter,,
e%e"e%e"tri"itri"ityty, , "o!!#"o!!#ni"ani"ation tion -a"i-a"i%itie%ities s in"%in"%#din#ding g inteinternet rnet serseri"e,i"e,
reasonab%e a!o#nreasonab%e a!o#nt o- t o- o--i"e s#$$%ies, and ?anitoria% seri"e, -ree o- o--i"e s#$$%ies, and ?anitoria% seri"e, -ree o- 
"harge="harge=
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b;b; -re-ree #se o- e #se o- "on"on-er-erenen"e ha%%"e ha%%s s and othand other -a"ier -a"i%it%ities -or its !eeies -or its !eetintingsgs
and a"tiities, s#b?e"t to and a"tiities, s#b?e"t to standard aai%!ent $ro"ed#res=standard aai%!ent $ro"ed#res=

";"; serseri"e ehi"e ehi"%ei"%es, in"%#s, in"%#ding drding drier anier and -#e% -or the #d -#e% -or the #se o- its o--se o- its o--i"er i"er 
or a#thori4ed re$resentaties when attending !eetings "a%%ed byor a#thori4ed re$resentaties when attending !eetings "a%%ed by
gogoeernrn!e!ent nt agagenen"y "y or or anany y d#d#%y %y a"a""r"rededitited ed ororgaganini4a4atition on onon
!eetings "on"erning the we%-are o- e!$%oyees s#b?e"t to standard!eetings "on"erning the we%-are o- e!$%oyees s#b?e"t to standard
aai%!ent $ro"ed#res&aai%!ent $ro"ed#res&

Section 15.Section 15.  Su$/% $/ NEO Su$/% $/ NEO Edu#a%"$n and T/a"n"n*.Edu#a%"$n and T/a"n"n*. The The MANAGEMENT MANAGEMENT
shsha%a%% % s#s#$$$$orortt NNEEOO in in the "ond#the "ond#"t "t o- o- anann#an#a% % tratrainining needing needs s o- o- the o--ithe o--i"er"ers s andand
!e!bers o- NEO thr# the -o%%owing:!e!bers o- NEO thr# the -o%%owing:

a; a; A%A%%owi%owing their "ong their "ond#"nd#"t o- %abor ed#"t o- %abor ed#"atioation -or e!$%on -or e!$%oyees in the negyees in the negotiaotiatingting
#nit -or the $#r$ose o- en%ightening the! o- their rights, ob%igations and#nit -or the $#r$ose o- en%ightening the! o- their rights, ob%igations and
res$onsibi%ities #nder the %aw and this Agree!ent, to be "ond#"ted onres$onsibi%ities #nder the %aw and this Agree!ent, to be "ond#"ted on
o--i"ia% ti!e with $roision -or reasonab%e !ea%s, s#b?e"t to aai%abi%ity o- o--i"ia% ti!e with $roision -or reasonab%e !ea%s, s#b?e"t to aai%abi%ity o- 
-#nds=-#nds=

bb;; AA%%%%oowwiinngg NEONEO, , thrthro#go#gh h its its o--o--i"ei"ers rs anand d a#a#thothori4ri4ed ed re$re$resresententatiatieses, , toto
"ond#"t on o--i"ia% ti!e orientation $rogra!s -or new%y+a$$ointed or hired"ond#"t on o--i"ia% ti!e orientation $rogra!s -or new%y+a$$ointed or hired
e!$%oyees, "on"erninge!$%oyees, "on"erning NEO5NEO5s by+%aws, $rogra!s, a"tiities, and bene-itss by+%aws, $rogra!s, a"tiities, and bene-its
#nder this #nder this Agree!eAgree!ent&nt&

";"; A%%oA%%owinwing their atteng their attendan"dan"e on o--i"iae on o--i"ia% ti!e to Wore% ti!e to Worers> .ors> .ongrengress $rogrss $rogra!,a!,
se!inars, "on-eren"e, "onention or training "ond#"ted by goern!entse!inars, "on-eren"e, "onention or training "ond#"ted by goern!ent

agen"ies and non+goern!ent organi4ations, s#b?e"t to e2igen"y o- theagen"ies and non+goern!ent organi4ations, s#b?e"t to e2igen"y o- the
seri"e&seri"e&

Section 16.Section 16.   C$!!)#%"$n $ R)#&#!a!) Ma%)/"a!(.C$!!)#%"$n $ R)#&#!a!) Ma%)/"a!(. The The MANAGEMENTMANAGEMENT with with
the aid o- the /enerea% Seri"es Se"tion, sha%% a%%owthe aid o- the /enerea% Seri"es Se"tion, sha%% a%%ow NEONEO to "o%%e"t #sed $a$er, in to "o%%e"t #sed $a$er, in
"artridges, o%d news$a$er and other re"y"%ab%e !ateria%s& Any a!o#nt generated"artridges, o%d news$a$er and other re"y"%ab%e !ateria%s& Any a!o#nt generated
-ro-ro! ! the sa%e o- the sa%e o- the -orethe -oregoigoing !aterng !ateria%ia%s s shasha%% be %% be #se#sed d byby NEONEO  -or $rogra!s to  -or $rogra!s to
enhan"e e!$%oyees> we%-are& The $rogra! !ay be e2$anded, s#b?e"t to g#ide%inesenhan"e e!$%oyees> we%-are& The $rogra! !ay be e2$anded, s#b?e"t to g#ide%ines
that !ay be that !ay be !#t#a%%y agreed #$on by the $arties&!#t#a%%y agreed #$on by the $arties&

Section 17 Section 17 && In$/-a%"$n D"(()-"na%"$nIn$/-a%"$n D"(()-"na%"$n& The& The MANAGEMENT MANAGEMENT sha%% $roidesha%% $roide
ththee NEONEO with at %east 5 b#%%etin board in the $rin"i$a% o--i"e whose #se sha%% be with at %east 5 b#%%etin board in the $rin"i$a% o--i"e whose #se sha%% be
s#b?e"t to .S. 1. ((, series o- 588& 0n addition, thes#b?e"t to .S. 1. ((, series o- 588& 0n addition, the MANAGEMENTMANAGEMENT sha%% a%%ow sha%% a%%ow
NEONEO to "reate so"ia%+!edia a""o#nts @a"eboo, Twitter, 0nstagra! et"&; -or better  to "reate so"ia%+!edia a""o#nts @a"eboo, Twitter, 0nstagra! et"&; -or better 

and "onenient "o!!#ni"ation a!ong the !e!bers&and "onenient "o!!#ni"ation a!ong the !e!bers&

Section 18 Section 18 && In$/-a%"$n $n E-!$&)) M$0)-)n%(.In$/-a%"$n $n E-!$&)) M$0)-)n%(.  Th  Thee MANAGEMENTMANAGEMENT
shasha%% -#rni%% -#rnishsh NEONEO, #$on $ro$er re#est and re$resentation, with a; %ist o- new%y, #$on $ro$er re#est and re$resentation, with a; %ist o- new%y
a$$oa$$ointeinted d e!$%e!$%oyeeoyees s withwithin in the the negnegotiatotiating #nit, ing #nit, b; b; "erti"erti-ied "o$y -ied "o$y o- o- P%anP%anti%%ti%%a a o- o- 
Personne%& ThePersonne%& The MANAGEMENTMANAGEMENT, thro#gh the HR3S, sha%% , thro#gh the HR3S, sha%% a%so in-or! thea%so in-or! the NEONEO abo#t abo#t
the se$aration -ro! the seri"e o- the e!$%oyees not %ater than G) days a-ter thethe se$aration -ro! the seri"e o- the e!$%oyees not %ater than G) days a-ter the
-i%-i%ining g o- o- notnoti"e i"e o- o- s#"s#"h h reretirtire!ee!ent nt or or resresigignatnationion, , or or be-be-ore the ore the e-e--e"-e"titie e datdate e o- o- 
dis!issa% o- the e!$%oyeeFs&dis!issa% o- the e!$%oyeeFs&

Section 19Section 19&& M)-)/(+" "n NEOM)-)/(+" "n NEO& A%% e!$%oyees o- the& A%% e!$%oyees o- the MANAGEMENTMANAGEMENT who who
arare e !e!e!b!berers s o-o- NEONEO  as o- the date o- signing this Agree!ent !ay "ontin#e to  as o- the date o- signing this Agree!ent !ay "ontin#e to
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re!aire!ain n as !e!bersas !e!bers& A%% & A%% otheothers rs sha%sha%% % be e%igibbe e%igib%e to %e to be"obe"o!e !e!bers o-!e !e!bers o- NEONEO   on on aa
o%#ntary basis s#b?e"t to the o%#ntary basis s#b?e"t to the $roision set -orth in its $roision set -orth in its .onstit#tion and by+Laws&.onstit#tion and by+Laws&

SSection 20 ection 20 && C+)#6 $.C+)#6 $. $on re"ei$t o- a written a#thori4ation -or! -ro! the $on re"ei$t o- a written a#thori4ation -or! -ro! the
e!$e!$%oy%oyee+ee+!e!!e!berbers s o-o- NEONEO, , ththee  MAN  MANAGAGEMEMENENTT sha%sha%% % ded#ded#"t, "t, throthro#gh #gh $ayr$ayro%%o%%
ded#ded#"tion"tion, , the the "orre"orres$ons$onding ding #nio#nion n d#esd#es, , !e!b!e!bershershi$ i$ -ees, -ees, asseassess!ess!ents, nts, -ine-ines,s,
%oan $ay!ents, and other ded#"tions -ro! the sa%aries o- its !e!bers based on the%oan $ay!ents, and other ded#"tions -ro! the sa%aries o- its !e!bers based on the
ter!s o- $ay!ent as a$$roed by theter!s o- $ay!ent as a$$roed by the NEONEO O--i"ers& A%% ded#"tions sha%% be re!ittedO--i"ers& A%% ded#"tions sha%% be re!itted
toto NNEEOO eeerery y 5)5)thth   aand (6nd (6thth   o- o- ththe e -o-o%%%%owowining g !o!ontnth&h&NEONEO   shsha%a%% % -#-#rnrnisish h ththee
MANAGEMENTMANAGEMENT with its ann#a% -inan"ia% re$ort not %ater than the end o- <an#ary o-  with its ann#a% -inan"ia% re$ort not %ater than the end o- <an#ary o- 
the s#""eeding year&the s#""eeding year&

Section 21Section 21&& A*)n#& F))A*)n#& F))& 0n a""ordan"e with PSL. Reso%#tion No& 5 series o- & 0n a""ordan"e with PSL. Reso%#tion No& 5 series o- 
588(, the588(, the MANAGEMENTMANAGEMENT sha%% ded#"t -ro! the sa%ary o- sha%% ded#"t -ro! the sa%ary o- the e!$%oyees who are notthe e!$%oyees who are not
!e!bers o-!e!bers o- NEONEO b#t who -or! $art o- the negotiating #nit and en?oy the e"ono!i" b#t who -or! $art o- the negotiating #nit and en?oy the e"ono!i"
bene-its #nder this Agree!ent, a reasonab%e a!o#nt e#ia%ent to the d#es andbene-its #nder this Agree!ent, a reasonab%e a!o#nt e#ia%ent to the d#es and
other -ees reg#%ar%y being $aid !e!bers o-other -ees reg#%ar%y being $aid !e!bers o- NEONEO&&

Section 22 Section 22 && N$n1d"-"nu%"$n $ E3"(%"n* N$n1d"-"nu%"$n $ E3"(%"n* 4)n)"%(.4)n)"%(. Nothing in this Agree!ent Nothing in this Agree!ent
sha%% be "onstr#"ted to di!inish or red#"e any bene-it or $rii%ege a%ready beingsha%% be "onstr#"ted to di!inish or red#"e any bene-it or $rii%ege a%ready being
en?en?oyoyed ed by the by the e!$e!$%oy%oyees o- ees o- thethe MANAGEMENTMANAGEMENT #nder e2isting %aws, r#%es and #nder e2isting %aws, r#%es and
reg#%ations&reg#%ations&

ARTICLE IVARTICLE IV

NEO1MANAGEMENT PARTNERSHIPNEO1MANAGEMENT PARTNERSHIP

Section 23Section 23&& NEO1MANAGEMENT C$n(u!%a%"0) C$--"%%))NEO1MANAGEMENT C$n(u!%a%"0) C$--"%%))& To s#stain the& To s#stain the
ininititiaiatitie e o- o- ththe e 1A1ANANA/E/E1E1ENT NT anand d ththe e ththe e NENEO O "o"on"n"erernining ng ororgaganini4a4atitionona%a%
$ro$rod#d#"ti"tiitity y and and e!$e!$%oy%oyeesees> > dedee%oe%o$!e$!ent nt and and wewe%-a%-are, re, a a NENEO+1O+1ANANA/EA/E1E1ENTNT
.ons#%tatie .o!!ittee GN1. sha%% be "reated to be "o!$osed o- !e!bers o- the.ons#%tatie .o!!ittee GN1. sha%% be "reated to be "o!$osed o- !e!bers o- the
MANAGEMENTMANAGEMENT .o!!ittee and o--i"ers o-  .o!!ittee and o--i"ers o-  NEO NEO&&

Section 24Section 24&& Fun#%"$n(.Fun#%"$n(. The N1.. sha%% be the ehi"%e -or: The N1.. sha%% be the ehi"%e -or:

a;a; drawdrawing #$ ing #$ the i!the i!$%e!$%e!entaentation otion o- this - this AgAgree!ree!ent=ent=
b;b; !oni!onitoritoring the ing the i!$%e!$%e!enta!entation otion o- this - this AgAgree!ree!ent=ent=
";"; idenidenti-yiti-ying the $rod#ng the $rod#"tii"tiity i!$roty i!$roe!ene!ent and "ost+e--t and "ost+e--i"iei"ien"y !eas#n"y !eas#res=res=
dd;; rreeiieewwiinng thg thee MANAGEMENT55(MANAGEMENT55(   -ina-inan"ian"ia% % re"ore"ords and rds and re$ore$ort rt o- o- o$ero$eratioationn

year%y=year%y=

e;e; re"re"o!!o!!enendinding g g#ig#ide%de%ineinesF"sF"ritriterieria a to be to be -o%-o%%ow%owed in ed in the grathe grant nt o- the o- the .N.NAA
0n"entie= and0n"entie= and

-;-; re"ore"o!!en!!ending sding so%#tio%#tions or a"ons or a"ting on iting on iss#es ass#es arisinrising -ro! the ig -ro! the inter$nter$retatiretation o- on o- 
this Agree!entthis Agree!ent

The N1.. sha%% hae oersight -#n"tions oer the i!$%e!entation o- The N1.. sha%% hae oersight -#n"tions oer the i!$%e!entation o- 
.NA and !ay "reate s#b+"o!!ittees -or .NA and !ay "reate s#b+"o!!ittees -or this $#r$ose&this $#r$ose&
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ARTICLE VARTICLE V
4ENEFITS 7 INCENTIVES4ENEFITS 7 INCENTIVES

Section 25 Section 25 && NCCA P/$*/a- $n A'a/d( and In#)n%"#) $/ S)/0"#)NCCA P/$*/a- $n A'a/d( and In#)n%"#) $/ S)/0"#)
E3#)!!)n#) 8NCCA PRAISE9E3#)!!)n#) 8NCCA PRAISE9& The& The MANAGEMENTMANAGEMENT and and NEONEO sha%% within the  sha%% within the $eriod$eriod
o- this Agree!ent #$date the e2isting PRA0SE, to identi-y "reatie -or!s o- this Agree!ent #$date the e2isting PRA0SE, to identi-y "reatie -or!s o- awardso- awards
and $roide -inan"ia% in"enties -or and $roide -inan"ia% in"enties -or !eritorio#s $er-or!an"e and signi-i"ant!eritorio#s $er-or!an"e and signi-i"ant
"ontrib#tion to the attain!ent o- the"ontrib#tion to the attain!ent o- the MANAGEMENT5(MANAGEMENT5( ann#a% targets at the ann#a% targets at the
indiid#a%, tea! or organi4ationa% %ee%s, s#b?e"t to indiid#a%, tea! or organi4ationa% %ee%s, s#b?e"t to goern!ent r#%es&goern!ent r#%es&

Section 26 Section 26 && C!$%+"n* A!!$'an#)C!$%+"n* A!!$'an#)& The& The MANAGEMENTMANAGEMENT sha%% $roide a%% sha%% $roide a%%
#a%i-ied e!$%oyees with "%othing a%%owan"e in a""ordan"e with t#a%i-ied e!$%oyees with "%othing a%%owan"e in a""ordan"e with the /enera%he /enera%
 A$$ro$riation A$$ro$riations A"ts A"t&&

Section 27 Section 27 && R"#) Su("d&R"#) Su("d&& The& The MANAGEMENTMANAGEMENT sha%% grant a%% e!$%oyees asha%% grant a%% e!$%oyees a
ri"e s#bsidy as so#r"ed -ro! its saings in a""ordan"e with the O--i"e o- theri"e s#bsidy as so#r"ed -ro! its saings in a""ordan"e with the O--i"e o- the
President Ad!iPresident Ad!inistratie Order No& 997, nistratie Order No& 997, series o- 9667&series o- 9667&

Section 28.Section 28.  L$&a!%& Pa&L$&a!%& Pa&& The& The MANAGEMENTMANAGEMENT sha%% grant a%% e!$%oyees o- asha%% grant a%% e!$%oyees o- a
%oya%ty $ay not o- not !ore than One Tho#sand Pesos P5,666&66; -or eery o-%oya%ty $ay not o- not !ore than One Tho#sand Pesos P5,666&66; -or eery o-
seri"e to be $aid on the 56seri"e to be $aid on the 56thth year o-  year o- "ontin#o#s and satis-a"tory seri"e and eery"ontin#o#s and satis-a"tory seri"e and eery
-ie G) t-ie G) therea-terherea-ter, $#rs#ant to .S. 1. , $#rs#ant to .S. 1. No& 6*, series o- No& 6*, series o- 9669&9669&

Section 29.Section 29.  S%) In#/)-)n%.S%) In#/)-)n%. The The MANAGEMENTMANAGEMENT sha%% grant a ste$ sha%% grant a ste$
in"re!ent -or eery three G( in"re!ent -or eery three G( years o- "ontin#o#s satis-a"tory seri"e in the years o- "ontin#o#s satis-a"tory seri"e in the $osition,$osition,

$#rs#ant to .S. 1e!orand#! .ir"#%ar * series o- 9659&$#rs#ant to .S. 1e!orand#! .ir"#%ar * series o- 9659&

Section 30.Section 30.  P/$0"d)n% Fund.P/$0"d)n% Fund. The The MANAGEMENTMANAGEMENT and and NEONEO sha%% $rioriti4e sha%% $rioriti4e
the "reation and i!$%e!entation o- the N..A Proident @#nd -or its e!$%oyees inthe "reation and i!$%e!entation o- the N..A Proident @#nd -or its e!$%oyees in
a""ordan"e with E2e"#tie Order No& *5 G9) a""ordan"e with E2e"#tie Order No& *5 G9) <#%y 966' and 3B1 B#dget .ir"#%ar<#%y 966' and 3B1 B#dget .ir"#%ar
No& 9667+( G96 <#%y No& 9667+( G96 <#%y 9667& The9667& The MANAGEMENTMANAGEMENT sha%%  sha%% $roide e!$%oyer "onditions$roide e!$%oyer "onditions
s#"h as $art+ti!e assign!ent o- e2isting $ersonne% and #se s#"h as $art+ti!e assign!ent o- e2isting $ersonne% and #se o- ne"essary agen"yo- ne"essary agen"y
-a"i%ities and e#i$!ent& @#t#re goern!ent !onetary -a"i%ities and e#i$!ent& @#t#re goern!ent !onetary "ontrib#tion"ontrib#tions wi%% s wi%% be so#r"edbe so#r"ed
-ro! saings s#b?e"t to t-ro! saings s#b?e"t to the /#ide%ines iss#ed by 3B1&he /#ide%ines iss#ed by 3B1&

Section 31.Section 31. .NA 0n"entie& The 1ANA/E1ENT, $#rs#ant to Ad!inistratie .NA 0n"entie& The 1ANA/E1ENT, $#rs#ant to Ad!inistratie
Order No& 9)( G95 3e"e!ber 9655 and 3B1 B#dget .ir"#%ar No& 9659+ G5'Order No& 9)( G95 3e"e!ber 9655 and 3B1 B#dget .ir"#%ar No& 9659+ G5'
3e"e!ber 9659, sha%% grant .NA in"entie in re"ognition o- the e--orts o- %abor 3e"e!ber 9659, sha%% grant .NA in"entie in re"ognition o- the e--orts o- %abor andand
!anage!ent to a"hiee a%% $%an targets, $rogra!s and seri"es a$$roed in !anage!ent to a"hiee a%% $%an targets, $rogra!s and seri"es a$$roed in thethe
agen"y>s b#dget at %esser "ost and sha%% re%ease tagen"y>s b#dget at %esser "ost and sha%% re%ease the sa!e to a%% he sa!e to a%% "oered e!$%oyee"oered e!$%oyeess

in the .o%%e"tie Negotiation nit& The .NA 0n"entie sha%% be so#r"ed -ro! thein the .o%%e"tie Negotiation nit& The .NA 0n"entie sha%% be so#r"ed -ro! the
agen"y>s saings -ro! re%eased a%%ot!ents -or 1OOE -or the agen"y>s saings -ro! re%eased a%%ot!ents -or 1OOE -or the "#rrent -is"a% year&"#rrent -is"a% year&
S#"h saings are %i!ited on%y to S#"h saings are %i!ited on%y to the -o%%owing 1OOE ite!s:the -o%%owing 1OOE ite!s:

a;a; Trae%%ing e2$enses=Trae%%ing e2$enses=
b;b; .o!!#ni"ation e2$enses=.o!!#ni"ation e2$enses=
";"; Re$airs and 1aintenan"e e2$enses=Re$airs and 1aintenan"e e2$enses=
d;d; Trans$ortation and 3e%iery e2$enses=Trans$ortation and 3e%iery e2$enses=
e;e; S#$$%ies and 1ateria%s e2$enses= andS#$$%ies and 1ateria%s e2$enses= and
99 ti%ity e2$enses&ti%ity e2$enses&
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   Section 32.Section 32.   C$n%"nu"%& $ 4)n)"%(.C$n%"nu"%& $ 4)n)"%(. A%% $rii%eges and bene-its not A%% $rii%eges and bene-its not
s$e"i-i"a%%y $roided -or in this Agree!ent b#t are $resent%y a""orded or !ay in thes$e"i-i"a%%y $roided -or in this Agree!ent b#t are $resent%y a""orded or !ay in the
-#t#re be a""orded to e!$%oyees sha%% not be dis"ontin#ed by N..A& 0n the eent o- -#t#re be a""orded to e!$%oyees sha%% not be dis"ontin#ed by N..A& 0n the eent o- 
their dis"ontin#an"e, N..A sha%% e2ert a%% ne"essary e--orts -or the restoration o- their dis"ontin#an"e, N..A sha%% e2ert a%% ne"essary e--orts -or the restoration o- 
these "on"erned bene-its or $rii%egesthese "on"erned bene-its or $rii%eges& 0n "ase & 0n "ase o- re-#nd, theo- re-#nd, the MANAGEMENTMANAGEMENT agrees agrees
to i!$%e!ent this on to i!$%e!ent this on a staggered basis&a staggered basis&

Section 33Section 33&& O"#"a! 4an6 A##$un% $ NEO.O"#"a! 4an6 A##$un% $ NEO. The The NEONEO sha%% estab%ish an sha%% estab%ish an
o--i"ia% ban a""o#nt where the saings and -#nds, generated -ro! o--i"ia% ban a""o#nt where the saings and -#nds, generated -ro! !e!bershi$!e!bershi$
d#es, %oans, -#ndraising a"tiities et"&, wi%% be de$osited&d#es, %oans, -#ndraising a"tiities et"&, wi%% be de$osited&

ARTICLE VIARTICLE VI
RECRUITMENT, PLACEMENT, TRANSFERCROSSPOSTING, REASSIGNMENT,RECRUITMENT, PLACEMENT, TRANSFERCROSSPOSTING, REASSIGNMENT,

PROMOTION, AND TERMINATION OF EMPLOYMENTPROMOTION, AND TERMINATION OF EMPLOYMENT

SectiSection on 34.34.   Ad+)Ad+)/)n#/)n#) ) %$ %$ P$!"#P$!"#")(.")(.  T  Thhee MAMANANAGEMGEMENTENT sha%sha%% % ens#ens#rere
adheren"e to the re"r#it!ent, $ro!otion, $%a"e!ent and ter!ination $o%i"ies #nder adheren"e to the re"r#it!ent, $ro!otion, $%a"e!ent and ter!ination $o%i"ies #nder 
e2isting %aws and .S. r#%es and reg#%ations&e2isting %aws and .S. r#%es and reg#%ations&

Section 35 Section 35 && P/$-$%"$n and S)!)#%"$n.P/$-$%"$n and S)!)#%"$n. The The MANAGEMENTMANAGEMENT sha%% reg#%ar%ysha%% reg#%ar%y
#$date its 1erit Pro!otion P%an, in #$date its 1erit Pro!otion P%an, in "ons#%tation with"ons#%tation with NEONEO eery three G( years& eery three G( years&

Section 36 Section 36 && N)3%1"n1/an6N)3%1"n1/an6& I#a%i-ied ne2t+in+ran e!$%oyees sha%% be"o!e& I#a%i-ied ne2t+in+ran e!$%oyees sha%% be"o!e

$r$rioioririty ty "o"ontntenendeders rs -o-or r $r$ro!o!ototioion= n= $r$rooidided ed ththey ey sisigngni-i-y y ththeieir r inintetentntioion n to to bebe
"onsidered and they $ossess the !ini!#! #a%i-i"ations -or the $osition&"onsidered and they $ossess the !ini!#! #a%i-i"ations -or the $osition&

Section 37.Section 37.   T)/-"na%"$n $ E-!$&-)n%.T)/-"na%"$n $ E-!$&-)n%. E2"e$t -or o%#ntary resignation, E2"e$t -or o%#ntary resignation,
retretireire!en!ent, t, or or e2$e2$irairatiotion n o- o- "on"ontratra"t "t or or a$$a$$oinoint!et!ent, nt, a%a%% % e!$e!$%oy%oy!en!ent t shasha%% %% bebe
terter!in!inateated d onon%y %y -or -or ?#?#st st "a#"a#se se a-ta-ter er obsobsereran"an"e e o- o- d#d#e e $ro$ro"es"ess& s& @or @or o%o%#nt#ntaryary
resresignignatiationons, s, thethere re shosho#%#%d d be be a a "on"on"#r"#rrenren"e "e betbetweween en the the e!$e!$%oy%oyee ee anand d thethe
i!!ediate s#$erisor or diision head to ens#re $ro$er t#rnoer o- ?ob -#n"tion andi!!ediate s#$erisor or diision head to ens#re $ro$er t#rnoer o- ?ob -#n"tion and
res$ores$onsibnsibi%itii%ities& es& TheThe MANAMANAGEMENGEMENTT sha%% -#sha%% -#rnisrnishh NEONEO with the res#%ts o- the e2it with the res#%ts o- the e2it
interiew&interiew&

SSeeccttiioon  n  3388.. R)R)$/$/*a*an"n";a;a%"%"$n $n $/ $/ InIn%)%)/n/na! a! R)R)(%(%/u/u#%#%u/u/"n"n*.*.   TheThe
MANAGEMENTMANAGEMENT sha%% "ons#%t sha%% "ons#%t NEONEO regarding any $%ans or $rogra!s on re"r#it!ent, regarding any $%ans or $rogra!s on re"r#it!ent,
rereororgaganini4a4atition on or or ininteternrna% a% rereststr#r#"t"t#r#rining g ininoo%%ining g ththe e "r"reaeatitionon, , ababo%o%ititioion,n,
re"%assi-i"atiore"%assi-i"ation, or n, or #$grading o- $ositions&#$grading o- $ositions&

ARTICLE VIIARTICLE VII
EMPLOYEE WELLNESS AND WELFAREEMPLOYEE WELLNESS AND WELFARE

Section 39Section 39&& Sa)%& and H)a!%+.Sa)%& and H)a!%+.  The  The MANAGEMENTMANAGEMENT sha%% "on-or! to and sha%% "on-or! to and
"o!$"o!$%y %y with with a$$%a$$%i"abi"ab%e %e reg#reg#%atio%ations ns re#re#iriniring g sa-esa-ety, hea%th ty, hea%th and and sanisanitary tary worworinging
"ondi"onditiontions s $res$res"rib"ribed ed by by %aw whene%aw wheneer er a$$%a$$%i"abi"ab%e& The%e& The MANAMANAGEMENGEMENTT anandd NEONEO
shasha%% %% ?o?ointint%y %y "on"ond#d#"t "t a a yeayear%y r%y se%se%-+a-+assessess!ss!enent t o- o- the the woworiring ng "on"ondiditiotion n in in thethe
MANAGEMENTMANAGEMENT, and dee%o$ "orres$onding a"tion $%an -or its "o!$%ian"e to OSH, and dee%o$ "orres$onding a"tion $%an -or its "o!$%ian"e to OSH
standards&standards&
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SecSectiotion n 4040..   C$C$--/)/)+)+)n(n("0"0) ) E-E-!!$&$&)) )) W)W)!!!!n)n)(( (( anand d H)H)a!a!%+ %+ CaCa/)/)
P/P/$*$*//a-a-.. TheThe  MA  MANANAGEGEMEMENTNT in in "o"onsns#%#%tatatition on wwitithh NNEEOO shsha%a%% % dedeee%o%o$ $ anandd
i!$%e!ent a .o!$rehensie E!$%oyee We%%ness and Hea%th .are Progra! that wi%%i!$%e!ent a .o!$rehensie E!$%oyee We%%ness and Hea%th .are Progra! that wi%%
"o!$%e!ent the e2isting Phi%Hea%th Progra! as !ay be "o!$%e!ent the e2isting Phi%Hea%th Progra! as !ay be a%%owed by %aw, $roided thata%%owed by %aw, $roided that
the r#%es and reg#%ations on goern!ent $ro"#re!ent seri"es #nder the %aw, andthe r#%es and reg#%ations on goern!ent $ro"#re!ent seri"es #nder the %aw, and
a""o#nting and a#diting r#%es are obsered in a""o#nting and a#diting r#%es are obsered in its i!$%e!entationits i!$%e!entation.. S#"h $rogra! !ayS#"h $rogra! !ay
in"%#de the in"%#de the -o%%owing:-o%%owing:

a;a; @r@ree ee anann#n#a% a% $h$hysysi"i"a%a%, , !e!edidi"a"a%, %, dedentnta% a% anand d o$o$titi"a"a% % "h"he"e"++#$ #$ anandd
-o%%ow+#$ "he"+#$ as $roided thro#gh Se"tion 9, R#%e J00 o- the-o%%ow+#$ "he"+#$ as $roided thro#gh Se"tion 9, R#%e J00 o- the

 A!ended  A!ended R#%es R#%es and and Reg#%ationReg#%ations s o- o- E2e"#tie E2e"#tie Order Order No& No& 576=576=ideidentinti-y -y gengendeder+sr+s$e$e"i-"i-i" i" e2e2a!ia!inanatiotions ns or or tretreat!at!entents s -or -or gengendeder r 
s$e"i-i" diseasess$e"i-i" diseases

b;b; 1ain1aintenatenan"e o- !edi"n"e o- !edi"a%F$ha%F$hysi"ysi"a% and denta% and denta% re"ora% re"ordFhidFhistory o- ea"hstory o- ea"h
e!$%oyee=e!$%oyee=

";"; ProiProision o- -irsion o- -irst+aist+aid -a"i%id -a"i%ities in eeties in eery -%oor wry -%oor where no !edhere no !edi"a% "%ii"a% "%ini" isni" is
%o"ated and treat!ent -or e!ergen"y "ases=%o"ated and treat!ent -or e!ergen"y "ases=

d;d; TrTrainainining o- g o- e!$e!$%oy%oyee tea!ee tea!s on s on -ir-irst aid, $#rst aid, $#rs#as#ant to nt to .S. 1. ((,.S. 1. ((,
series o- 588'&series o- 588'&

e;e; .onti.ontin#inn#ing ed#"ag ed#"ation on heation on hea%th and we%th and we%%ne%%ness thr# se!ss thr# se!inars aninars and $rintd $rint
!ateria%s!ateria%s

-;-; ProiProision sion o- gyo- gy!, s$!, s$orts orts and and other other $hys$hysi"a% i"a% -itne-itness a"ss a"tiititiities&es&

SectiSection on 4141.. P)/(P)/($na! $na! P/$%P/$%)#%"0)#%"0) ) E2u"-E2u"-)n%.)n%.  T  Thhee MANAGEMENTMANAGEMENT  sha%%  sha%%
$roide -ree $ersona% $rote"tie "%othing, gears, and e#i$!ent and -irst+aid its -or $roide -ree $ersona% $rote"tie "%othing, gears, and e#i$!ent and -irst+aid its -or 

e!$%oyees who re#ire s#"h $rote"tion, $arti"#%ar%y those doing !essenger d#tiese!$%oyees who re#ire s#"h $rote"tion, $arti"#%ar%y those doing !essenger d#ties
and genera% seri"es&and genera% seri"es&

SecSectiotion n 42.42.   E2u"%E2u"%a!) a!) D"(%D"(%/"u%/"u%"$n "$n $ $ Ca/)Ca/))/E-)/E-!$&)!$&)) ) D)0)D)0)!$-)!$-)n%n%
O$/%un"%")(.O$/%un"%")(.  T  Thhee MANAGEMENTMANAGEMENT   shasha%% %% enens#rs#re e the the dedee%oe%o$!e$!ent nt o- o- a%% N..Aa%% N..A
e!$%oyees& The e#itab%e e!$%oyees& The e#itab%e distrib#tion o- distrib#tion o- "areerFe!$%oy"areerFe!$%oyee dee%o$!ent o$$ort#nities,ee dee%o$!ent o$$ort#nities,
$arti"#%ar%y training and s"ho%arshi$ grants, both %o"a% and -oreign, sha%% be dire"t%y$arti"#%ar%y training and s"ho%arshi$ grants, both %o"a% and -oreign, sha%% be dire"t%y
obsered thro#gh agreed $ro"ed#res F "riteria& The award o- training, st#dy, andobsered thro#gh agreed $ro"ed#res F "riteria& The award o- training, st#dy, and
s"ho%s"ho%arsharshi$ i$ grangrants, ts, re$rere$resentasentationtion, , both %o"a% both %o"a% and and -orei-oreign, gn, sha%sha%% % be be goegoerned byrned by
re%eant r#%es, as re%eant r#%es, as i!$%e!ented by the Personne% 3ee%o$!ent .o!!ittee&i!$%e!ented by the Personne% 3ee%o$!ent .o!!ittee&

Section 43.Section 43.   Edu#a%"$n and S#+$!a/(+"Edu#a%"$n and S#+$!a/(+"&T&Thehe MANAGEMENTMANAGEMENT  re"ogni4es  re"ogni4es
the "ontin#ing and $ro-essiona% growth o- e!$%oyees= it the "ontin#ing and $ro-essiona% growth o- e!$%oyees= it sha%% $roide s#$$ort, $#rs#esha%% $roide s#$$ort, $#rs#e
#nde#ndergrargrad#ated#ate, , gradgrad#ate and #ate and $ost$ostgradgrad#ate st#dies #ate st#dies as as we%we%% % as as te"hte"hni"ani"a% % or or si%%si%%ss
training, se!inars, worsho$s, -e%%owshi$s, s"ho%arshi$s, st#dy grants, and si!i%ar training, se!inars, worsho$s, -e%%owshi$s, s"ho%arshi$s, st#dy grants, and si!i%ar 

dee%o$!ent $rogra!s, %o"a% and abroad& Thedee%o$!ent $rogra!s, %o"a% and abroad& The MANAGEMENTMANAGEMENT sha%% a%%ow -ree #se sha%% a%%ow -ree #se
o- o- o-o--i-i"e "e -a-a"i"i%i%itities es anand d ee#i#i$!$!enent, t, e%e%e"e"trtri"i"itityy, , a!a!onong g otothehersrs, , eses$e$e"i"ia%a%%y %y toto
trainingsF"%assetrainingsF"%asses "ond#"ted s "ond#"ted at the at the N..A b#i%dN..A b#i%ding&ing&

Section 44Section 44&& S$/%(, R)#/)a%"$n and Cu!%u/a! P/$*/a-(S$/%(, R)#/)a%"$n and Cu!%u/a! P/$*/a-(& The $arties agree& The $arties agree
to to ininstistit#tt#tioiona%na%i4e i4e an an E!$E!$%oy%oyeeee+1a+1anagnage!ee!ent nt S$oS$ortsrts, , ReRe"re"reatiation on and and .#.#%t#%t#ra%ra%
.o!!.o!!ittee with e#a% ittee with e#a% re$rre$resenesentatiotation n -ro!-ro! MANAGEMENTMANAGEMENT  a  anndd NEONEO, whi"h sha%%, whi"h sha%%
!ee!eet t rereg#%g#%ar%ar%yy& & The The .o!.o!!it!ittee tee shasha%% %% -or-or!#%!#%ate ate "o!"o!$re$rehehensinsie e anand d "on"ontintin#in#ingg
$hysi"a% -itnessFs$orts, re"reation$hysi"a% -itnessFs$orts, re"reationa% and "#%t#ra% $rogra! -or a%% a% and "#%t#ra% $rogra! -or a%% %ee%s and rans& The%ee%s and rans& The
MANAGEMENTMANAGEMENT sha%% en"o#rage -#%% $arti"i$ation and "oo$eration o- a%% o--i"ia%s and sha%% en"o#rage -#%% $arti"i$ation and "oo$eration o- a%% o--i"ia%s and
e!e!$%$%oyoyeeees s in in s#s#"h "h $r$rogograra!s!s& & ThTh#s#s, , titi!e !e s$s$enent t -o-or r ththesese e a"a"titiiitities es shsha%a%% % bebe
"onsidered as o--i"ia% ti!e&"onsidered as o--i"ia% ti!e&
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Section 45 Section 45 && Su$/% %$ NCCA C!u(H$&Mu("# $/ A/%( O/*an";a%"$n(.Su$/% %$ NCCA C!u(H$&Mu("# $/ A/%( O/*an";a%"$n(.
TheThe MANAGEMENTMANAGEMENT   sha%% s#$$sha%% s#$$ort the estab%ort the estab%ish!ent o- N.ish!ent o- N..A .A "%#bsFhobby "%#bsFhobby andFor andFor 
!#si" or art organi4ation to a%so a%%ow the dee%o$!ent o- $ersona% ta%ents and!#si" or art organi4ation to a%so a%%ow the dee%o$!ent o- $ersona% ta%ents and
interests& S#b?e"t to standard aai%!ent $ro"ed#re and aai%abi%ity o- -#nds, #ni-or!,interests& S#b?e"t to standard aai%!ent $ro"ed#re and aai%abi%ity o- -#nds, #ni-or!,
!onetary in"entie or "o!$ensatory dayFti!e+o-- sha%% be gien on%y to N..A "%#b!onetary in"entie or "o!$ensatory dayFti!e+o-- sha%% be gien on%y to N..A "%#b
!e!bers who $er-or! re$resenting the!e!bers who $er-or! re$resenting the MANAGEMENTMANAGEMENT in s$e"ia% eents& in s$e"ia% eents&

SeSectctiion on 4646.. R)#/R)#/)a%"$)a%"$n n A/)A/)a.a.  T  Thhee MANAGEMENTMANAGEMENT   shasha%% %% $ro$roidide e thethe
e!$%oyees a $er!ae!$%oyees a $er!anent area -or re"reanent area -or re"reationa% $#r$ostiona% $#r$oses& es& 0t sha%% %iewi0t sha%% %iewise $roide these $roide the

ne"essary $hysi"a% -itness, s$ort andFor re"reationa% e#i$!ent and -a"i%ities -or #sene"essary $hysi"a% -itness, s$ort andFor re"reationa% e#i$!ent and -a"i%ities -or #seo- a%% e!$%oyees, -ree o- o- a%% e!$%oyees, -ree o- "harge&"harge&

Section 47 Section 47 && D/"n6"n* Wa%)/ Su!&.D/"n6"n* Wa%)/ Su!&.   TheThe  MANA  MANAGEMENGEMENTT andand  N  NEOEO sha%%sha%%
$roide $otab%e drining water a""essib%e to a%% the e!$%oyees and "%ients o- the$roide $otab%e drining water a""essib%e to a%% the e!$%oyees and "%ients o- the
o--i"e&o--i"e&

SectiSection on 48 48 && Ca!aCa!a-"%& -"%& F"nanF"nan#"a! #"a! A(A(("(%a("(%an#).n#).  T  Thhee MANAGEMENTMANAGEMENT  sha%%  sha%%
$roide -inan"ia% assistan"e to e!$%oyees who are a--e"ted by nat#ra% disasters or $roide -inan"ia% assistan"e to e!$%oyees who are a--e"ted by nat#ra% disasters or 
"a%a!ities as "a%a!ities as a%%owed by goern!ent a""o#ntingFb#dgeting r#%es&a%%owed by goern!ent a""o#ntingFb#dgeting r#%es&

ARTICLE VIIIARTICLE VIII
GRIEVANCE SETTLEMENTMACHINERY AND LEGAL ASSISTANCEGRIEVANCE SETTLEMENTMACHINERY AND LEGAL ASSISTANCE

Section 49.Section 49.  D"(#"!"n"n* Au%+$/"%&D"(#"!"n"n* Au%+$/"%&& The& The MANAGEMENTMANAGEMENT has the a#thority has the a#thority
to tae tae to tae tae dis"i$%inadis"i$%inary a"tion on e!$%oyees -or ?#st ry a"tion on e!$%oyees -or ?#st "a#se and #$on the obseran"e"a#se and #$on the obseran"e
o- o- d#e d#e $ro$ro"es"ess& s& TTo o $ro$ro!o!ote te $ro$ro!$t !$t and and -ai-air r resreso%#o%#tiotion n o- o- ad!ad!iniinistrstratiatie e "as"aseses
ino%ing e!$%oyees,ino%ing e!$%oyees, NEONEO sha%% be re$resented in dis"i$%inary "o!!ittees ino%ing sha%% be re$resented in dis"i$%inary "o!!ittees ino%ing
e!$%oyees "oered by thie Agree!ent&e!$%oyees "oered by thie Agree!ent&

SectiSection on 50.50.   G/")0an#)G/")0an#)&  &  TThhee MAMANANAGEGEMEMENTNT shasha%% %% hahae e a a /ri/rieaean"en"e
.o!.o!!it!ittee tee $er $er 1e1e!or!oranand#! d#! .i.ir"#r"#%a%ar r ), ), s& s& 585878 78 ReReinsinsta%ta%%at%atioion n o- o- /ri/rieaean"en"e
1a1a"h"hininerery y in in AA%% %% /o/oeernrn!e!ent nt O-O--i-i"e"es s to to $r$ro!o!$t$t%y %y adaddrdresess s anand d reresoso%%e e ththee
griean"es o- e!$%oyees at the %owest %ee% $ossib%e&griean"es o- e!$%oyees at the %owest %ee% $ossib%e&

SecSectiotion n 5151&& L)*aL)*a! ! A(A(("(%a("(%an#)n#)&&TThhee MANAGEMENTMANAGEMENT   !ay $roi!ay $roide de %e%ega%ga%
seri"e to an e!$%oyee who is:seri"e to an e!$%oyee who is:

a;a; S#eS#ed d by $riaby $riate te indindiiiid#d#a% a% or non+or non+gogoernern!en!ent t enentitytity, , -or a"ts-or a"ts

"o!!itted arising -ro! hisFher d#ties "o!!itted arising -ro! hisFher d#ties and res$onsibi%ities= andand res$onsibi%ities= and

b;b; ReRe##irired to ed to a$a$$e$ear in ar in "o"o#r#rt t on !aton !atteters arirs arisising -ro! or ng -ro! or in thein the
"o#rse o- hisFher e!$%oy!ent and within the s"o$e o- hisFher "o#rse o- hisFher e!$%oy!ent and within the s"o$e o- hisFher 
d#ties and res$onsibi%ities&d#ties and res$onsibi%ities&

ARTICLE I<ARTICLE I<
WOR= HOURS, COMPENSATION AND LEAVE 4ENEFITSWOR= HOURS, COMPENSATION AND LEAVE 4ENEFITS

Section 52 Section 52 && W$/6 S#+)du!)W$/6 S#+)du!)& P#rs#ant to .S. 1e!orand#! .ir"#%ar No&& P#rs#ant to .S. 1e!orand#! .ir"#%ar No&
99, series o- 965, a @o#r+3ay Wor Wee s"hed#%e between 7:66 a! to ':66 $!99, series o- 965, a @o#r+3ay Wor Wee s"hed#%e between 7:66 a! to ':66 $!
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!ay be a%%owed s#b?e"t to the e2igen"y o- the seri"e and a$$roa% o- the head o- the!ay be a%%owed s#b?e"t to the e2igen"y o- the seri"e and a$$roa% o- the head o- the
o--i"e&o--i"e&

SecSectiotion n 5353&& C$C$-)-)n(an(a%$/%$/& & Da&  Da&  T"T"-) -) O O & & The The 1AN1ANA/EA/E1EN1ENT T shasha%%%%
i!i!$%$%e!e!enent t o-o--s-setettiting ng o- o- wowor r rerendnderered ed bebeyoyond nd o-o--i-i"i"ia% a% titi!e !e by by e!e!$%$%oyoyeeees s inin
a""ordan"e with ?oint .S.+3B1 .ir"#%ar No& 9, series o- a""ordan"e with ?oint .S.+3B1 .ir"#%ar No& 9, series o- 966&966&

Section 54.Section 54. S"#6n)(( S"#6n)((& 0n & 0n "ase o- ?ob+re"ase o- ?ob+re%ate%ated si"nesd si"ness, thes, the MANAGEMENTMANAGEMENT
sha%% grant three (; days additiona% si"ness %eae that wi%% not be ded#"ted -ro! ansha%% grant three (; days additiona% si"ness %eae that wi%% not be ded#"ted -ro! an
e!$e!$%oy%oyee>ee>s s regreg#%a#%ar r %ea%eae e "re"reditdits= s= $ro$roidided ed thathat t a a "er"erti-ti-i"ai"atiotion n -ro-ro! ! a a $hy$hysi"si"ianian

"on-ir!s that the i%%ness was a"#ired in the $ro"ess o- $er-or!ing the e!$%oyee>s"on-ir!s that the i%%ness was a"#ired in the $ro"ess o- $er-or!ing the e!$%oyee>swor= $roided -#rther, that the additiona% si"ness %eae sha%% be non+"o!!#tab%e,wor= $roided -#rther, that the additiona% si"ness %eae sha%% be non+"o!!#tab%e,
and sha%% be aai%ed o- by the e!$%oyee on%y on"e a year&and sha%% be aai%ed o- by the e!$%oyee on%y on"e a year&

Section 55 Section 55 && R)+a"!"%a%"$n L)a0) $/ >$1R)!a%)d In?u/")(.R)+a"!"%a%"$n L)a0) $/ >$1R)!a%)d In?u/")(. A$$%i"ations o-  A$$%i"ations o- 
o--o--i"ii"ia%s a%s anand d e!$e!$%oy%oyees ees -or -or %ea%eae e o- o- ababsensen"e "e on on a""a""o#no#nt t o- o- wowo#nd#nds s or or in?in?#ri#rieses
in"#rred in the $er-or!an"e o- d#ty e2tending beyond the aai%ab%e %eae "redits o- in"#rred in the $er-or!an"e o- d#ty e2tending beyond the aai%ab%e %eae "redits o- 
the e!$%oyee "on"erned !#st be !ade on the $res"ribed -or!, s#$$orted by thethe e!$%oyee "on"erned !#st be !ade on the $res"ribed -or!, s#$$orted by the
$ro$er !edi"a% "erti-i"ate and eiden"e showing that the wo#nds or in?#ries were$ro$er !edi"a% "erti-i"ate and eiden"e showing that the wo#nds or in?#ries were
in"#rred in the $er-or!an"e o- d#ty& The head o- the de$art!entFagen"y "on"ernedin"#rred in the $er-or!an"e o- d#ty& The head o- the de$art!entFagen"y "on"erned
!ay dire"t that absen"e d#ring any $eriod o- disabi%ity th#s o""asioned sha%% be on!ay dire"t that absen"e d#ring any $eriod o- disabi%ity th#s o""asioned sha%% be on
-#%% $ay, b#t not to e2"eed si2 *; !onths& He sha%% a%so a#thori4e the $ay!ent o- -#%% $ay, b#t not to e2"eed si2 *; !onths& He sha%% a%so a#thori4e the $ay!ent o- 
!edi"a% attendan"e, ne"essary trans$ortation, s#bsisten"e and hos$ita% -ees o- the!edi"a% attendan"e, ne"essary trans$ortation, s#bsisten"e and hos$ita% -ees o- the
in?#red $erson& Absen"e in the "ase o- "onte!$%ated sha%% not be "harged againstin?#red $erson& Absen"e in the "ase o- "onte!$%ated sha%% not be "harged against
si" %eae or a"ation %eae, i- there are any& 1. No& 5 s&5888;si" %eae or a"ation %eae, i- there are any& 1. No& 5 s&5888;

Section 56 Section 56 && S)#"a! L)a0) P/"0"!)*)(.S)#"a! L)a0) P/"0"!)*)(.TheThe MANAMANAGEMENGEMENTT sha%% grant itssha%% grant its
e!$%oyees, a !a2i!#! o- ( days o- non+"#!#%atie, non+"o!!#tab%e s$e"ia% %eaee!$%oyees, a !a2i!#! o- ( days o- non+"#!#%atie, non+"o!!#tab%e s$e"ia% %eae
$rii%eges eery year, to be #sed in any o- the -o%%owing:$rii%eges eery year, to be #sed in any o- the -o%%owing:

aa&& BBiirrththddaayy==
b&b& E!E!erergegen"n"yy, , in in "a"ase se o- o- eaeartrthh#a#aee, , tyty$h$hoooon, n, -%-%ooood, d, anand d ototheher r 

nanat#t#rara% % anandFdFor or !a!an!n!adade e didisasaststerers s or or "a"a%a%a!i!ititieses, , s#s#b?b?e"e"t t toto
"erti-i"ation -ro! the "erti-i"ation -ro! the $ro$er a#thorities=$ro$er a#thorities=

""&& EEnnrroo%%!!eenntt==
dd&& /r/raadd#a#atitionon==
e&e& Hos$Hos$ita%iita%i4atio4ation -or n -or i!!ei!!ediate diate -a!i-a!i%y !e%y !e!bers!bers==
-&-& WeWeddddining ag and nd hohoneneyy!o!oonon==
g&g& WeWeddddining ang anninieersrsarary=y=
h&h& RRe%e%o"o"atatioion n s#s#b?b?e"e"t t to to s#s#b!b!isissision on o- o- a a "e"ertrti-i-i"i"atatioion n -r-ro! o! ththee

barangay=barangay=

i&i& B#B#riria%a%F!F!o#o#rnrnining, in g, in "a"ase o- se o- dedeatath h o- the s$o- the s$o#o#se or se or anany y oo- - ththee
"hi%dren, $arents, brothers and sisters="hi%dren, $arents, brothers and sisters=

 ?& ?& /oern!ent tran/oern!ent transa"tions=sa"tions=
&& ReRe%ig%igioio#sF#sFs$is$iritrit#a% $i#a% $i%g%gri!ri!ageage==
%%&& LLii-e !-e !ii%%eessttoonneess==
!&!& PaiPaid wd witnitnessess= a= andnd
n&n& 3o3o!e!eststi" ei" e!e!ergrgenen"i"ieses&&

SectiSection on 57 57 && Va#a%"$n and S"#6 L)a0)Va#a%"$n and S"#6 L)a0)&  Th& Thee MANAGEMENTMANAGEMENT  !ay a%%ow  !ay a%%ow
e!$%oyees to go on a"ation %eae, %o"a% or abroad, with $ay s#b?e"t to the standarde!$%oyees to go on a"ation %eae, %o"a% or abroad, with $ay s#b?e"t to the standard
aai%!ent $ro"ed#re&aai%!ent $ro"ed#re&
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Section 56.Section 56. Ca!a-"%& !)a0) Ca!a-"%& !)a0)& P#rs#ant to .S. Reso%#tion 5966978 iss#ed on& P#rs#ant to .S. Reso%#tion 5966978 iss#ed on
@eb& 7, 9659, the@eb& 7, 9659, the MANAGEMENTMANAGEMENT sha%% grant a -ie+day s$e"ia% e!ergen"y %eae to sha%% grant a -ie+day s$e"ia% e!ergen"y %eae to
NEO !e!bers dire"t%y a--e"ted by nat#ra% disasters, s$e"i-i"a%%y to those who areNEO !e!bers dire"t%y a--e"ted by nat#ra% disasters, s$e"i-i"a%%y to those who are
strstrandanded ed in in a--a--e"te"ted ed areareas, as, s#-s#--er-ering ing -ro-ro! ! didiseasease se or or i%%i%%nesness s "a#"a#sed sed by by nanat#rt#ra%a%
"a%a!ity, taing "are o- i!!ediate -a!i%y !e!bers a--e"ted by nat#ra% "a%a!ityFor in"a%a!ity, taing "are o- i!!ediate -a!i%y !e!bers a--e"ted by nat#ra% "a%a!ityFor in
need o- #rgent re$air and "%ean+#$ o- da!aged ho#ses&need o- #rgent re$air and "%ean+#$ o- da!aged ho#ses&

Section 58.Section 58.  T/a0)! In(u/an#)T/a0)! In(u/an#)&& NEONEO !e!bers!e!bers  are re#ired to sho#%der are re#ired to sho#%der 
$ay!ent -or their indiid#a% trae% ins#ran"e whi"h wi%% be ded#"ted on a one+$ay!ent -or their indiid#a% trae% ins#ran"e whi"h wi%% be ded#"ted on a one+

ti!e basis on%y&ti!e basis on%y&

ARTICLE <ARTICLE <
GENDER DEVELOPMENT AND FAMILY WELFAREGENDER DEVELOPMENT AND FAMILY WELFARE

Section 60 Section 60 && G)nd)/ S)n("%"0"%& Ad0$#a#& P/$*/a-G)nd)/ S)n("%"0"%& Ad0$#a#& P/$*/a-& The& The MANAGEMENTMANAGEMENT  
sha%% i!$%e!ent gender sensitie $rogra!s -or sha%% i!$%e!ent gender sensitie $rogra!s -or e!$%oyees and sha%% s#$$ort a"tiitiese!$%oyees and sha%% s#$$ort a"tiities
to be #ndertaen byto be #ndertaen by NEONEO, in , in "oordination with goern!ent and non+goern!ent"oordination with goern!ent and non+goern!ent
agen"ies, to $ro!ote better #nderstanding and awareness o- gender iss#es a!ongagen"ies, to $ro!ote better #nderstanding and awareness o- gender iss#es a!ong
the e!$%oyees&the e!$%oyees&

0n the #ti%i4ation o- the )M /A3 b#dget, the0n the #ti%i4ation o- the )M /A3 b#dget, the MANAGEMENTMANAGEMENT sha%% "onsider sha%% "onsider
the $ro$osed $rogra!s o-the $ro$osed $rogra!s o- NEONEO in the $ro!otion o- gender and dee%o$!ent& in the $ro!otion o- gender and dee%o$!ent&

Section 61.Section 61.  Sa)%& $/ P/)*nan% E-!$&))(.Sa)%& $/ P/)*nan% E-!$&))(. The The MANAGEMENTMANAGEMENT sha%% not sha%% not

de$%oy, assign or re%o"ate $regnant e!$%oyees where s#"h !oe!ent wi%% bede$%oy, assign or re%o"ate $regnant e!$%oyees where s#"h !oe!ent wi%% be
ha4ardo#s to the hea%th and sa-ety o- the e2$e"ting !other and her -et#s& Pregnantha4ardo#s to the hea%th and sa-ety o- the e2$e"ting !other and her -et#s& Pregnant
e!$%oyees, es$e"ia%%y those in their -irst and %ast e!$%oyees, es$e"ia%%y those in their -irst and %ast tri!ester, !ay be gien e2tratri!ester, !ay be gien e2tra
"onsideration in her re#est -or detai% to "onsideration in her re#est -or detai% to wor assign!ents or stations, $roided theywor assign!ents or stations, $roided they
are sa-er, !ore "ond#"ie to their $rod#"tie hea%th, and reasonab%e&are sa-er, !ore "ond#"ie to their $rod#"tie hea%th, and reasonab%e&

Section 62 Section 62 && Ma%)/n"%& P/$%)#%"$n 4)n)"%Ma%)/n"%& P/$%)#%"$n 4)n)"%& The& The MANAGEMENTMANAGEMENT as $roided as $roided
by %aw sha%% grant by %aw sha%% grant $regnant -e!a%e e!$%oyee$regnant -e!a%e e!$%oyees $aid !aternity %eae o- s $aid !aternity %eae o- si2ty "a%endarsi2ty "a%endar
days& This sha%% a%so a$$%y to days& This sha%% a%so a$$%y to "ases o- !is"arriage&"ases o- !is"arriage&

Section 63Section 63&& Ma*na Ca/%a $/ W$-)nMa*na Ca/%a $/ W$-)n& The& The MANAGEMENTMANAGEMENT as $roided -or as $roided -or
by %aw, sha%% grant s$e"ia% %eae bene-it with $ay $#rs#ant to RA 8'56 to wo!en whoby %aw, sha%% grant s$e"ia% %eae bene-it with $ay $#rs#ant to RA 8'56 to wo!en who
#ndergo s#rgery d#e to gyne"o%ogi"a% disorder s#b?e"t to the e2isting g#ide%ines o-#ndergo s#rgery d#e to gyne"o%ogi"a% disorder s#b?e"t to the e2isting g#ide%ines o-
the .S.&the .S.&

Section 64Section 64&& Pa%)/n"%& L)a0)Pa%)/n"%& L)a0)& Seen '; woring days $aid %eae sha%% be& Seen '; woring days $aid %eae sha%% be
granted to !a%e e!$%oyees whose %ega% wi-e has gien granted to !a%e e!$%oyees whose %ega% wi-e has gien birth or had a birth or had a !is"arriage to!is"arriage to
a%%ow hi! to share res$onsibi%ity -or the "are o- the baby andFor to enab%e hi! toa%%ow hi! to share res$onsibi%ity -or the "are o- the baby andFor to enab%e hi! to
assist his %ega% wi-e re"#$erate -ro! "hi%dbirth or !is"arriage as $roided by %aw&assist his %ega% wi-e re"#$erate -ro! "hi%dbirth or !is"arriage as $roided by %aw&

Section 65.Section 65.  P/"0"!)*) $/ S$!$ Pa/)n%(P/"0"!)*) $/ S$!$ Pa/)n%(& The 1ANA/E1ENT sha%% $roide& The 1ANA/E1ENT sha%% $roide
seen '; days %eae with $ay as !andated by R&A& No& 78'9 and sha%% dee%o$ andseen '; days %eae with $ay as !andated by R&A& No& 78'9 and sha%% dee%o$ and
!aintain a database o- e!$%oyees who !aintain a database o- e!$%oyees who are "onsidered so%o $arents are "onsidered so%o $arents as de-ined inas de-ined in
R&A& 78'9 and sha%% s#$$ortR&A& 78'9 and sha%% s#$$ort NEONEO in !aing re$resentations with the 3SW3 in in !aing re$resentations with the 3SW3 in
-a"i%itating the $ro!$t re%ease o- their -a"i%itating the $ro!$t re%ease o- their So%o Parent 0denti-i"ation .ard&So%o Parent 0denti-i"ation .ard&
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Section 66 Section 66 && Fa-"!& Ou%/)a#+ Fa-"!& Ou%/)a#+ A#%"0"%")(A#%"0"%")(& The& The MANAGEMENTMANAGEMENT, with the, with the
$arti"i$ation o-$arti"i$ation o- NEONEO, sha%% , sha%% dee%o$ -a!i%y we%%ness+oriented a"tiities, es$e"ia%%ydee%o$ -a!i%y we%%ness+oriented a"tiities, es$e"ia%%y
d#ring s#!!er and s"hoo% breas -or the bene-it o- the e!$%oyees> "hi%dren andd#ring s#!!er and s"hoo% breas -or the bene-it o- the e!$%oyees> "hi%dren and
-a!i%ies&-a!i%ies&

ARTICLE <IARTICLE <I
GOOD GOVERNANCEGOOD GOVERNANCE

Section 67 Section 67 && T)a-'$/6. NEOT)a-'$/6. NEO sha%% be a $artner o- the sha%% be a $artner o- the MANAGEMENTMANAGEMENT in in

$ro!oting tea!wor and $ro!oting tea!wor and dis"i$%ine to attain dis"i$%ine to attain har!onyhar!ony, $ro-essiona%is!, $rod#"tiity, $ro-essiona%is!, $rod#"tiityand e--i"ien"y& 0t sha%% en?oin a%% its !e!bers to render and $er-or! to the best o- their and e--i"ien"y& 0t sha%% en?oin a%% its !e!bers to render and $er-or! to the best o- their 
abi%ities the d#ties and res$onsibi%ities e2$e"ted o- the! in a""ordan"e with e2istingabi%ities the d#ties and res$onsibi%ities e2$e"ted o- the! in a""ordan"e with e2isting
%aws, r#%es and %aws, r#%es and reg#%ations&reg#%ations&

Section 68 Section 68 && T/an(a/)n#& and G$$d G$0)/nan#)T/an(a/)n#& and G$$d G$0)/nan#)& The & The 1ANA/E1EN1ANA/E1ENT andT and
NEO share the a%#es o- NEO share the a%#es o- good goernan"e, honesty and trans$aren"y in the $#b%i"good goernan"e, honesty and trans$aren"y in the $#b%i"
seri"e& Both $arties sha%% $%ay $roa"tie ro%es in seri"e& Both $arties sha%% $%ay $roa"tie ro%es in the "reation o- an the "reation o- an N..A 0nN..A 0ntegritytegrity
3ee%o$!ent A"tion P%an and in en"o#raging e!$%oyees to wor and %ie with3ee%o$!ent A"tion P%an and in en"o#raging e!$%oyees to wor and %ie with
integrity and #$rightness and be into%erant o- gra-t integrity and #$rightness and be into%erant o- gra-t and "orr#$tion&and "orr#$tion&

Section 69Section 69&& R)$/%"n* $ G/a% and C$//u%"$n and D"(+$n)(%&R)$/%"n* $ G/a% and C$//u%"$n and D"(+$n)(%&& The& The
MANAGEMENTMANAGEMENT and and NEONEO en"o#rage the re$orting o- ab#se o- a#thority, gra-t and en"o#rage the re$orting o- ab#se o- a#thority, gra-t and
"orr#$tion and other a"tions that i!$#gns #$on the good i!age o- N..A thr# the"orr#$tion and other a"tions that i!$#gns #$on the good i!age o- N..A thr# the
O--i"e o- E2e"#tie 3ire"tor& The 1an#a% on the 3is$osition o- Ad!inistratie .asesO--i"e o- E2e"#tie 3ire"tor& The 1an#a% on the 3is$osition o- Ad!inistratie .ases

sha%% be reisited with the sha%% be reisited with the ino%e!eino%e!ent o-nt o- NEONEO thr# the N1..& thr# the N1..&

Section 70 Section 70 && O()/0an#) $ O"#) Ru!)( and O()/0an#) $ O"#) Ru!)( and R)*u!a%"$n(R)*u!a%"$n(&& NEONEO sha%% sha%%
"oo$erate in ens#ring e!$%oyee "o!$%ian"e with o--i"e r#%es "oo$erate in ens#ring e!$%oyee "o!$%ian"e with o--i"e r#%es and reg#%ations, s#"hand reg#%ations, s#"h
as wearing the as wearing the $res"ribed woring attire, o--i"e attendan"e, de"or#!, and $res"ribed woring attire, o--i"e attendan"e, de"or#!, and attendan"eattendan"e
to the @%ag .ere!ony&to the @%ag .ere!ony&

ARTICLE <IIARTICLE <II
GENERATION OF FUNDS AND SAVINGSGENERATION OF FUNDS AND SAVINGS

Section 71Section 71&& S+a/)d /)($n(""!"%& $/ G)n)/a%"$n $ Fund( and Sa0"n*(.S+a/)d /)($n(""!"%& $/ G)n)/a%"$n $ Fund( and Sa0"n*(.  

TheThe MANAGEMENTMANAGEMENT and and NEONEO re"ogni4e that as a $#b%i" entity whose -#nd re"ogni4e that as a $#b%i" entity whose -#nd
a$$ro$riation, a%%o"ation and #ti%i4ation is goerned by $ertinent %aws and reg#%ations,a$$ro$riation, a%%o"ation and #ti%i4ation is goerned by $ertinent %aws and reg#%ations,
thethe MANAGEMENTMANAGEMENT !ay so#r"e  !ay so#r"e the .NA 0n"entie and other bene-itsthe .NA 0n"entie and other bene-its only only  -ro! -ro!
#nen"#!bered gene#nen"#!bered generation o- saings, $#rs#ant to ration o- saings, $#rs#ant to OP AO 5(), series o- 966) andOP AO 5(), series o- 966) and
3B1 B#dget .ir"#%ar No& 966*+5& The generation o- saings -ro! 3B1 B#dget .ir"#%ar No& 966*+5& The generation o- saings -ro! the a$$ro$riationsthe a$$ro$riations
o- theo- the MANAGEMENTMANAGEMENT is not  is not on%y the res$onsibi%ity and "on"ern o- the on%y the res$onsibi%ity and "on"ern o- the !anage!en!anage!entt
b#t o- a%% b#t o- a%% its o--i"ers and e!$%oyees, in"%#ding !e!bers o-its o--i"ers and e!$%oyees, in"%#ding !e!bers o- NEONEO& A%% 1e!bers o-& A%% 1e!bers o-
NEONEO, !#st there-ore "oo$erate in $%anning, !onitoring and i!$%e!entation o-, !#st there-ore "oo$erate in $%anning, !onitoring and i!$%e!entation o-
$rod#"tiity i!$roe!ent and "ost+saing !eas#res in the$rod#"tiity i!$roe!ent and "ost+saing !eas#res in the NCCANCCA>s o$erations,>s o$erations,
witho#t sa"ri-i"ing the #a%ity and e2tent o- witho#t sa"ri-i"ing the #a%ity and e2tent o- seri"es to the $#b%i"&seri"es to the $#b%i"&
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Section 72 Section 72 && C$(%1(a0"n* -)a(u/)(C$(%1(a0"n* -)a(u/)(& The -o%%owing are ways by whi"h the& The -o%%owing are ways by whi"h the
MANAGEMENTMANAGEMENT andand NEO NEO !ay "o%%aborate to generate saings: !ay "o%%aborate to generate saings:

a;a; EeEery o-ry o--i"-i"er aner and e!$d e!$%oy%oyee o- thee o- thee MANAGEMENTMANAGEMENT sha%% "ontin#o#s%y dee%o$ sha%% "ontin#o#s%y dee%o$

their si%%s and ai! -their si%%s and ai! -or $ea $er-or!an"e at a%% ti!es& This or $ea $er-or!an"e at a%% ti!es& This wi%% not on%y red#"ewi%% not on%y red#"e

wastage d#e to error, b#t a%so enab%e o--i"es to !eet or e2"eed their targetswastage d#e to error, b#t a%so enab%e o--i"es to !eet or e2"eed their targets

witho#t the need to witho#t the need to hire additiona% $eo$%e=hire additiona% $eo$%e=
b;b; EeEery o-ry o--i"-i"er aner and e!$d e!$%oy%oyee o- thee o- thee MANAGEMENTMANAGEMENT sha%%, in  sha%%, in the $er-or!an"ethe $er-or!an"e

o- their res$e"tie tass, "o%%aborate and "ontin#a%%y identi-y areas -or o- their res$e"tie tass, "o%%aborate and "ontin#a%%y identi-y areas -or synergysynergy

to !a2i!i4e i!$a"t as we%% to !a2i!i4e i!$a"t as we%% as !ini!i4e "ost o- i!$%e!enting $rogra!s andas !ini!i4e "ost o- i!$%e!enting $rogra!s and

$ro?e"ts=$ro?e"ts=
";"; EeEery o-ry o--i"-i"er aner and e!d e!$%o$%oyee yee o- tho- thee MANAGEMENTMANAGEMENT sha%% ?#di"io#s%y #ti%i4e sha%% ?#di"io#s%y #ti%i4e

-#nds, s#$$%ies, e#i$!ent, other goern!ent $ro$erties and -#nds, s#$$%ies, e#i$!ent, other goern!ent $ro$erties and -a"i%ities=-a"i%ities=
d;d; Both $aBoth $artierties, in theis, in their e--orr e--orts to a"hits to a"hiee the $%ee the $%anneanned targd targets o- theets o- the

MANAGEMENTMANAGEMENT, sha%% instit#te $ro"ess i!$roe!ent and #ndertae "ost+, sha%% instit#te $ro"ess i!$roe!ent and #ndertae "ost+

"#tting !eas#res so that the "#tting !eas#res so that the de%iery o- seri"es "an be !ade de%iery o- seri"es "an be !ade !ore e--i"ient!ore e--i"ient

and to generate saings&and to generate saings&

Section 73Section 73&& U() $ Sa0"n*( and Fund( G)n)/a%)dU() $ Sa0"n*( and Fund( G)n)/a%)d& S#b?e"t to & S#b?e"t to $ertinent$ertinent
g#ide%ines, r#%es and $o%i"ies -ro! the OP, 3B1, and PSL1., saings generatedg#ide%ines, r#%es and $o%i"ies -ro! the OP, 3B1, and PSL1., saings generated
sha%% be #ti%i4ed as -o%%ows:sha%% be #ti%i4ed as -o%%ows:

a;a; 96M t96M to be reo be reererted to tted to the /ehe /enernera% @#a% @#ndnd
b;b; )6M t)6M to be o be #ti%i#ti%i4ed -4ed -or .or .NA NA 0n"e0n"entintieses

";"; (6M -or i!$(6M -or i!$roeroe!ent o- wo!ent o- worinring "ondig "onditions antions and other $rod other $rogra!gra!s andFos andFor to ber to be

added as $art o- added as $art o- the .NA 0n"enties, as !ay be agreed by the .NA 0n"enties, as !ay be agreed by the N1..the N1..

ARTICLE <IIIARTICLE <III
ENTIRETY, MODIFICATION, AND IMPLENTIRETY, MODIFICATION, AND IMPLEMENTAEMENTATION CLAUSETION CLAUSE

Section 74Section 74&& P/"n%"n* and D"(%/"u%"$n $ P/"n%"n* and D"(%/"u%"$n $ A*/))-)A*/))-)n%.n%. The The MANAGEMENTMANAGEMENT  
sha%% tae "harge o- sha%% tae "harge o- $rinting this Agre$rinting this Agree!ent, ande!ent, and NEONEO sha%% be in "harge o- sha%% be in "harge o-
distrib#tion and disse!ination o- "o$ies& The $rinting and distrib#tion sho#%d be donedistrib#tion and disse!ination o- "o$ies& The $rinting and distrib#tion sho#%d be done
not %ater than tnot %ater than two wees a-ter a$$roa% and signing&wo wees a-ter a$$roa% and signing&

Section 75 Section 75 && F$/-u!a%"$n $ Gu"d)!"n)(F$/-u!a%"$n $ Gu"d)!"n)(& The g#ide%ines whi"h !ay be& The g#ide%ines whi"h !ay be
ne"essary to i!$%e!ent the ne"essary to i!$%e!ent the non+e2e"#tory $roisionon+e2e"#tory $roisions o- ns o- this Agree!this Agree!ent sha%% beent sha%% be

-or!#%ated by the N1..&-or!#%ated by the N1..&

ARTICLE <ARTICLE <IVIV
SAVING CLAUSESAVING CLAUSE

Section 76 Section 76 && S)a/a"!"%&Sa0S)a/a"!"%&Sa0"n* "n* C!au()C!au()& & 0- any $rois0- any $roision o- this ion o- this AgreeAgree!ent!ent
is he%d "ontrary to the %aw by a "o!$etent a#thority, said $roision or the a$$%i"ationis he%d "ontrary to the %aw by a "o!$etent a#thority, said $roision or the a$$%i"ation
thereo- wi%% be dee!ed ina%id, e2"e$t to thereo- wi%% be dee!ed ina%id, e2"e$t to the e2tent $er!itted by %aw, b#t a%% otherthe e2tent $er!itted by %aw, b#t a%% other
$roisions or a$$%i"ations wi%% "ontin#e to hae -or"e and e--e"t& The $roisions or a$$%i"ations wi%% "ontin#e to hae -or"e and e--e"t& The $arties wi%% !eet$arties wi%% !eet
not %ater than -i-teen G5) days a-ter the not %ater than -i-teen G5) days a-ter the said $roision is de"%ared ina%said $roision is de"%ared ina%id -or theid -or the
$#r$ose o- a!ending or reising the sa!e&$#r$ose o- a!ending or reising the sa!e&
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ARTICLE <ARTICLE <VV
EFFECTIVITY CLAUSEEFFECTIVITY CLAUSE

Section 76.Section 76.   E)#%"0"%&.E)#%"0"%&. The e--e"tiity o-  The e--e"tiity o- this Agree!ethis Agree!ent sha%% "o!!en"ent sha%% "o!!en"e
#$on its signing and rati-i"ation by t#$on its signing and rati-i"ation by the !a?ority o- the he !a?ority o- the !e!bers o- the .o%%e"tie!e!bers o- the .o%%e"tie
Negotiating nit& This AgNegotiating nit& This Agree!ent sha%% re!ain in -#%% -or"e ree!ent sha%% re!ain in -#%% -or"e and e--e"t -or a and e--e"t -or a $eriod o-$eriod o-
three (; years -ro! three (; years -ro! its e--e"tiityits e--e"tiity&&

Section 77.Section 77.   R)1n)*$%"a%"$nR)1n)*$%"a%"$n& Both $arties agree to !eet not %ater than & Both $arties agree to !eet not %ater than si2tysi2ty
*6; "a%endar days $rior to *6; "a%endar days $rior to the e2$iration o- this Agree!ent -or the $#r$ose o-the e2$iration o- this Agree!ent -or the $#r$ose o-

negotiating a new agree!ent between the $arties& Proisions o- this Agree!ent sha%%negotiating a new agree!ent between the $arties& Proisions o- this Agree!ent sha%%re!ain in -#%% -or"e re!ain in -#%% -or"e and e--e"t #nti% a new and e--e"t #nti% a new "o%%e"tie negotiatio"o%%e"tie negotiation agree!ent .NA;n agree!ent .NA;
sha%% hae been "on"%#ded by the sha%% hae been "on"%#ded by the $arties&$arties&

  CERTIFICATION  CERTIFICATION

  
IN WITNESS WHEREOFIN WITNESS WHEREOF, the $arties, by their a#thori4ed re$resentaties,, the $arties, by their a#thori4ed re$resentaties,

hae hae herehere#nto #nto signsigned ed this this AgAgree!ree!ent ent this this , , in in 1ani1ani%a,%a,
Phi%i$$ines&Phi%i$$ines&

Na%"$na! C$--"(("$n $/ Cu!%u/) andNa%"$na! C$--"(("$n $/ Cu!%u/) and
%+) A/%(%+) A/%(

By:By:

NCCA E-!$&))( O/*an";a%"$nNCCA E-!$&))( O/*an";a%"$n

By:By:

AADDEELLIINNA  A  MM.  .  SSUUEEMMIITTHH LLAAWWRREENNCCE  E  EEMMIIL  L  CC.  .  GGOONNZZAALLEESS
OO00..++EE22ee""##ttiie  e  33iirree""ttoorr PPrreessiiddeenntt

MARLENE RUTH S. SANCHEZMARLENE RUTH S. SANCHEZ
3e$#ty E2e"#tie 3ire"tor 3e$#ty E2e"#tie 3ire"tor 

MARICHU G. TELLANOMARICHU G. TELLANO
.hie-+ Po%i"y, P%anning, @or!#%ation and.hie-+ Po%i"y, P%anning, @or!#%ation and
Progra!!ing 3iisionProgra!!ing 3iision

CORINNAH ANNE C. OLAZOCORINNAH ANNE C. OLAZO  
i"e President 0nterna%i"e President 0nterna%

>OSEPH PATRIC= V. LEE>OSEPH PATRIC= V. LEE
i"e President E2terna%i"e President E2terna%

SUSAN C. DAYAOSUSAN C. DAYAO
.hie- Ad!inistratie O--i"er .hie- Ad!inistratie O--i"er 

HERENCIO HERENCIO Y. LLAPITAY. LLAPITANN
Head, NE@.AHead, NE@.A

  
>EREMY R. CHAN>EREMY R. CHAN
O0.C Pro?e"t 1anage!ent andO0.C Pro?e"t 1anage!ent and
Ea%#ation 3iisionEa%#ation 3iision
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